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Racial Profiling

Targeting people for suspicion of crime based on their race, ethnicity, 
religion or national origin. 

Why is it a Problem?
Creating a profile about the kinds of people who commit certain types 
of crimes may lead officers to generalize about a particular group and 
act according to the generalization rather than specific behavior—

Implicit bias becomes explicit basis. 



• Traffic stop—Most common reason for contact between police and public. (In 2011, an estimated 42% of 
face-to-face contacts occurred for this reason, involving 12% of the nation's 212 million drivers.)

• A higher percentage of black drivers (13%) than white (10%) and Hispanic (10%) drivers were stopped by 
police during 2011.

• In 2011, about 68% of black drivers believed police had a legitimate reason for stopping them compared 
to 84% of white and 74% of Hispanic drivers.

• In 2011, about 3% of traffic stops led to a search of the driver, the vehicle, or both. 

• A lower percentage of white drivers stopped by police in 2011 were searched (2%) than black (6%) or 
Hispanic (7%) drivers.

The Bureau of Justice Statistics (BJS)



Implicit Bias



The Kirwan Institute for the Study of Race and Ethnicity at the Ohio State University. (2016). State of the Science: 
Implicit Bias Review 2016.

Implicit Bias Defined

The attitudes or stereotypes that affect our understanding, actions, and 
decisions in an unconscious manner. Activated involuntarily, without 
awareness or intentional control. Can be either positive or negative. 
Everyone is susceptible.



The Science of Implicit Bias: Mindbugs






The Kirwan Institute for the Study of Race and Ethnicity at the Ohio State University. (2016). State of the Science: 
Implicit Bias Review 2016.

The Science of Implicit Bias: We Don’t Know What We Don’t Know

Our implicit biases flow from our System 1 thinking, while our explicit biases arise 
out of System 2 thinking. The Kirwan Institute estimates that only 2% of our 
emotional cognition is conscious. 



Prejudice Network Stereotyping Network

Our desire to align with specific groups is a potent human drive, so discerning “us” 
versus “them” is a fundamental survival mechanism of the brain. 

Bias and the Brain



Bringing Order to Chaos: Our Need to Classify



SNAP JUDGMENTS

Implicit biases are created when we are exposed to information that links 
specific characteristics to specific groups, creating stereotypes. We then 
make snap judgments based upon group membership.

Us vs. Them – In Groups and Out Groups



Prejudice & Discrimination: Crash Course Psychology #39








• Black drivers are stopped disproportionately more often than white 
drivers.

• When stopped, blacks are more likely to be ticketed, searched, and 
arrested than white drivers.

• Research is inconclusive as to whether these disparities are the result of 
bias.

Findings from Studies



Behind the Badge



The Reverse Racism Effect – 2014 Washington State University Study

Police displayed a counter bias or “reverse racism” effect when tested in a deadly force 
judgment and decision-making simulator.
James, L., James, S. M., & Vila, B. J. (2016). The Reverse Racism Effect. Criminology & Public Policy, (2), 457. 



The Reverse Racism Effect – 2014 Washington State University Study

• Police participants displayed moderate-to-strong implicit racial bias (associating 
Black Americans with weapons on Harvard’s IAT).

• Police participants did not display explicit racial bias against Black suspects in the 
simulator (in fact, they were more hesitant to shoot Black suspects than White 
suspects).

• Police participants’ implicit racial bias did not predict, nor was it related to, 
explicit racial bias (i.e., their behavior in the simulator).

James, L., James, S. M., & Vila, B. J. (2016). The Reverse Racism Effect. Criminology & Public Policy, (2), 457. 



Combatting Implicit Bias -Takeaway from WSU Deadly Force Study

Self-Awareness
First Step To Combatting Implicit Bias.



Potential Data Points
from

State Statutes
Research Studies
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